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We demand to be involved!

“It feels very powerful for me to be part of [a DPO working between the
grassroots and decision makers] and very important.”

Without disabled people’s involvement policies, the design and delivery of
public services, buildings and spaces, planning for emergency events, and
more, inequality and disadvantage will continue to deepen.

As collectives of (not ‘for’) disabled people, Disabled People’s Organisations
(DPOs) have a vital role to play, both locally and nationally, to support decision
makers to get it right by involving disabled people in decision making and
service design and delivery. This is because we are run by disabled people and
understand our rights and the barriers we face. DPOs truly embody the
phrase, “Nothing about us, without us”.

DPOs need resources to make this happen but we face critical funding
challenges at a time when demand continues to rise. We need a renewed
commitment to the Disability Equality Plan and fair funding to bring disabled
people together in accessible and inclusive spaces. We demand opportunities
to directly influence decision makers and to sustain and build our DPOs to
reach the communities where there is no DPO.

Key figures
e Disabled people make up nearly a quarter of Scotland’s population, yet we
are rarely involved in planning and when we are, our lived-experience
expertise is not always listened to.
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e Disabled people were three times more likely to die in the pandemic, and
the risk to disabled people was just as likely to have come from the
response to the pandemic as the virus itself. Official Inquiries have found
that Governments were inadequately prepared.1

e 91% of disabled people who responded to Inclusion Scotland research on
access to services felt that they had often been treated unfairly when
accessing public services.

Policy Recommendations

e Implement the Disability Equality Plan (DEP), including continued
investment in services delivered for Disabled People by our own
Organisations. The DEP is important for the future of DPOs and for keeping
the issue of disabled people’s equality high on the agenda for Scottish
Government and so this work is ongoing.

* Involve DPOs and disabled people in policy development, planning and
delivery across the board such as in social care support, emergency
planning and in planning public spaces, e.g. when building local and
community hospitals, to ensure buildings, services and equipment used are
fully accessible.

e Government and public sector should have Disability Competence and
be trained in disability equality and human rights by DPOs and disabled
people, to grow the knowledge and capacity of decision makers.

e Fair funding for DPOs, including multiyear core and project funding, with
streamlined evaluation and reporting processes.

Policy outcomes - disabled people want
e Inclusion Scotland’s members have highlighted the need for stronger
collective advocacy alongside independent advocacy so that we are
empowered to support each other with our lived expertise.
e Better education for public service providers to address gaps in
knowledge and accountability so that they understand how to engage
with disabled people and can provide accessible services.


https://www.disabilityrightsuk.org/news/2021/february/disabled-people-between-3-and-4-times-more-likely-die-coronavirus-ons#:~:text=the%20member's%20portal.-,Disabled%20people%20between%203%20and%204%20times,to%20die%20of%20Coronavirus%20%2D%20ONS&text=New%20data%20from%20the%20Office,between%20January%20and%20November%202020.
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e SCVO's call for Fair Funding is clear: more equitable, long-term funding
for organisations like DPOs, ensuring they can grow, innovate, and remain
independent.
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