Inclusion
Scotland

We demand education and
employment!

“The issue is not with us; it's with companies who are unwilling to hire or
support disabled people in work or will make things extremely difficult and
work from home roles are extremely limited. The infrastructure just isn't
there to support people.”

Most disabled people want to work but continue to face barriers in accessing
education and employment.

The disability employment gap remains at over 30%.1 This gap is not due to a
lack of willingness, but systematic barriers including employer attitudes.
Disabled people in Scotland face lack of support and funding opportunities for
entering the workforce, highlighted by delays and what seem like cuts to the
UK Government's Access to Work (AtW) scheme.

The situation in education also needs urgent action. Scotland’s education
system is failing to support pupils with Additional Support Needs (ASN).
Disabled students are failing to access further and higher education
destinations due to lack of systemic support and planning in place.

Key figures
e Scottish Government aims to cut the disability employment gap in half by
2038 (from 2016 when it was 37%). Currently, despite making some
progress between 2016 and 2021, the gap remains stubbornly high at
31%.2

e People with learning disabilities or a mental health problem have a an even
higher unemployment rate (95%).3


https://www.gov.scot/publications/labour-market-statistics-for-scotland-by-disability-january-to-december-2022/
https://www.gov.scot/publications/labour-market-statistics-for-scotland-by-disability-january-to-december-2022/
https://fraserofallander.org/exploring-the-labour-market-data-landscape-for-individuals-with-learning-disabilities-in-scotland/#:~:text=The%20latest%20data%20for%20that,have%20their%20employment%20status%20recorded.
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Only 8% of employers actively seek to hire disabled people, and over half
implement no specific inclusive practices at all.4

The Scottish Parliament's Economy and Fair Work Committee reported a
24.2% cut to employability services in the 2024-25 budget.

As of February 2025, there were approximately 62,000 outstanding
Access to Work applications, nearly matching the annual number of
approvals.5

Between 2013 and 2023, the number of specialists ASN teachers
decreased by 392, from 3,290 to 2,898 - a reduction of 11.9%.6

Only 89% of disabled school leavers entered positive destinations
(education, employment, or training) in 2018/19, compared to 95% of non-
disabled peers./7

Policy recommendations

More funding opportunities for disabled people to access work and gain
work experience.

Work with employers to remove barriers to employment, putting in place
flexibility in working hours and tailoring working arrangements to disabled
people’s individual needs.

Devolve the Access to Work (AtW) Scheme to Scotland and co-design it
with disabled people.

Strengthen Additional Support for Learning (ASL provision and increase
support for teachers in primary and secondary.

Support for young disabled people into meaningful further education

Policy outcomes - disabled people want

To have access to a range of employment and educational opportunities.
To feel supported to fulfil our potential and participate meaningfully in
education and employment.

To have our needs taken seriously by employers and have barriers at work
removed where possible.

Be supported when we cannot work or can only work part time or flexibly.


https://www.gov.uk/government/publications/disability-confident-survey-of-participating-employers-may-2022/disability-confident-scheme-findings-from-a-survey-of-participating-employers
https://www.thetimes.com/uk/society/article/disabled-employees-job-offers-rescinded-access-to-work-tx3bcfg5s
https://www.thescsc.org.uk/coalition-raises-concerns-as-new-figures-highlight-cuts-in-specialist-support-for-vulnerable-children/
https://www.gov.scot/publications/analysis-national-performance-framework-indicators-perspective-disability/pages/7/
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