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We demand an adequate
standard of living!

“l am poor because | am disabled.”

“Even though I've been back in work for just over a year again now — | don't
know if I've changed. Is it all the cost of living? I'm not sure — but I've
struggled so much to save again.”

The impact of the cost-of-living crisis continues to gravely affect disabled
people’s households across Scotland. In 2024, nearly two thirds of those
experiencing destitution in the UK reported having disability or a long-term
health condition, despite disabled people only making up just under a quarter
the population. Disabled people face additional costs of disability, which are
made worse by cost-of-living issues.

For example, charging a power-wheelchair or medical equipment, the cost of
additional heating to manage health-conditions, and paying for social care
support. While the devolved benefit system in Scotland, managed by Social
Security Scotland, has implemented benefits such as Adult Disability Payment
[ADP] (to replace Personal Independence Payments [PIP]), these benefits are
inadequate to keep up with rising costs.

The UK Government'’s Green Paper: Pathways to Work: Reforming Benefits
and Support to Get Britain Working is a major cause for concern. The potential
changes to PIP may have a knock-on effect for ADP and we are yet to see how
these changes will unfold. Disabled people are increasingly worried about the
changing political climate and public narratives and how this will impact their
finances and their wellbeing.
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Key Figures

In 2024 the Poverty Alliance found that 63% of those experiencing
destitution in the UK reported having disability or long-term health
condition.1

Disabled people are more likely to be lower paid than their non-disabled
counterparts. The disability pay gap has widened in recent years, and
particularly so for disabled women and other marginalised groups of
disabled people. ‘On average a disabled worker working 35 hours a week
earns nearly £4,000 less a year than a non-disabled worker’, according to
statistics from the Trades Union Congress.2

In Scotland, the disability employment gap (the gap between disabled
people and non-disabled people in employment) is 30.3%pt. 47.3% of
disabled people are unemployed. A leading cause for this is discrimination
and a lack of access to employment opportunities.3

Policy recommendations

Increase Scottish Adult Disability Payment to uplift disabled people out
of poverty and make sure everyone eligible is getting it.

Remove care charges for non-residential social care support, which
increase disabled people’s poverty.

Implement the recommendations made by the Independent Review of
Adult Disability Payment.

Introduce a Minimum Income Guarantee as part of the devolved benefits
package.

Support for essential services like advice, energy costs and for debt
reduction.


https://www.povertyalliance.org/wp-content/uploads/2024/10/3.-Drawing-a-line-under-disabled-peoples-poverty.pdf
https://www.tuc.org.uk/sites/default/files/2020-11/Disabled%20workers%20note.pdf
https://www.gov.scot/publications/labour-market-statistics-for-scotland-by-disability-january-to-december-2022/
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Policy outcomes - disabled people want
e Help with cost of goods and services. Reduced prices or discounts for

disabled people.
e Cost of social care and additional support should be covered - greater

investment in it.
e Acceleration on steps to reduce the disability employment and pay gaps
(see our briefing on education and employment).
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